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Welcometo Fall 2010 and Happy
New Fiscal Year 2011! As we enjoy
some of the special treats of the sea-
son—falling leaves, pumpkins, apple

cider and SEC FOOTBALL (War
Eagle!, Roll Tide!, Go Vols!)—many
of us come to realize that sometimes

there are not enough hours in our days
to accomplish everything we plan.
Juggling the demands of our career
and family responsibilities can be
stressful.

When it comes to increasing produc-
tivity, there are a lot of different
things you can do to accomplish this.
Some of them will work, some won't.
It just depends on your situation and
how you work best. When you im-
prove productivity, you get more
done. When you get more done, you
will get closer to achieving your
goals. On the other hand, when pro-
ductivity is low, you can find yourself
frustrated and feeling lazy. I'm sure
you've had days where you had things
you had to do but ended up not doing
them. Or you began the process of
getting those tasks done only to end
up surfing the web for way too long.
So let's look at some simple tips that
can help increase your productivity.

1. Write a to-do list.

This is one of the most basic methods
to help you increase productivity.
When you write down all of the tasks

dent 06

&R

Mo ec e an o

INCREASE YOUR
PRODUCTIVITY

that you need to do for the day, at any
moment during the day, you will know
what you should be doing. If you find
that you aren't doing anything, pick up
the list and start doing something that
is on the list. Ideally, you want to pri-
oritize your list in terms of importance.

o

2. Time yourself.

If you have projects that need to be
completed, one great way to help you
continue to work is to have a timer.
There are two things you can do. One
is to give yourself a time limit to com-
plete the task and the other is to time
yourself to see how long it takes you.
Timing yourself'is especially helpful
when you are doing a task that you do
every day. This will help you know
what your average time is and will help
you plan out your day a lot better.

3. Use rewards.

If you want to increase personal pro-
ductivity, give yourself a reward when
you complete a task. You can do things
like give yourself a break or listen to
your favorite song. By doing this, you
will be able to train your body to work
when you need to work.

4. Outsource.

We all have things that we hate to do.
If that certain thing is one of your bot-
tle necks, then outsourcing that task
can be a great thing to do. Increasing
productivity comes down to being able
to produce more with the limited
amount of time you have. If it makes
sense to pay someone else to do certain
tasks for you, then do it. That way, you
can spend more time doing more im-
portant things, things that you love to
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do.

5. Exercise
and eat
right.
When you
exercise
and have a
proper diet,
you will
have more
energy to |
complete
all of your daily tasks. A lot of times,
your mind really wants to get things done
but your body is just so tired that you end
up giving in and do nothing all day.
There are a lot of other different ways on
how to increase productivity but taking
care of your health is one of the most
important ones. You may neglect your
health and overwork and get things done
now but sooner or later, it's going to
catch up to you.

Our ASMC Pledge of Professionalism
asserts that we should “recommend and
initiate methods to enhance productivity
and efficiency.” While easier said than
done, we should strive to organize our
limited time to maximize our personal
output. Organization is key, along with
focusing on goals and avoiding procrasti-
nation.

In order to be truly active members of
ASMC, we need to make the personal
effort to carve out the time for ourselves
and the organization. Our level of par-
ticipation is often dictated by time, but by
improving organization skills, we can
increase our efficiencies, leading to more
opportunities. Please take the time to
enhance your own productivity and effi-
ciencies — both you and ASMC will reap
the benefits!
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Autumn Harvest Pie /

Crust: [
1 box yellow butter cake mix Mix and press into 2, 8-inch i
1 egg pie dishes.

8 tablespoons butter, melted

Filling: Mix all filling ingredients
1 (8-ounce) bar of cream and pour into the prepared
cheese crusts, divided. Bake in
3 eggs a preheated oven at 350
1 teaspoon vanilla degrees for 30-35 minutes MM BED- N i
1 stick butter, melted or or until just firm in the REMEVIBER: DAYLIGFHT
softened middle. Cool and serve with = VENE S : =
% cups powdered sugar sweetened whipped cream. SAVINGS TIME ENDS
1 (15 ounce) can pumpkin NOTE: I do not use anything : - o
% teaspoon cinnamon but real whipping cream. NOVEMBER 6, 2010

% teaspoon nutmeg

}I I Orange and black are Halloween colors because
|f4| orange is associated with the Fall harvest and black is
I;JI associated with darkness and death.
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Iglﬂ Jack 06 Lanterns origi npf
i ple placed candles in hollowed -out turnips to keep

N away spirits and ghosts on the Samhain holiday.
k4 )
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ﬁ 1 Pumpkins also come in white, blue and green.
AS
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THANK YOQU!! Great for unique monster carvings!
/.
to our Iﬂi 1 Halloween was brought to North America by im-
'{ migrants from Europe who would celebrate the har-
Corporate M vest around a bonfire, share ghost stories, sing,
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Sponsors:.

r
H dance and tell fortunes.
AS

|a| 9 Tootsie Rolls were the first wrapped penny candy

[{in America.

.

P;\I{AI)I(;:\I }‘l i The ancient Celts thought that spirits and ghosts
Technologies. Inc. As I roamed the countryside on Halloween night. They

People - Vinues - Purpose - Leadership Analytical Services, Inc. Iul began Wearing maSkS and costumes to aVOid being

recognized as human.

MY Halloween candy sales average about 2 billion
|f4| dollars annually in the United States.

/,
|[1 {1 Chocolate candy bars top the list as the most

BOUZ | A”en | Hamiltﬂn I;JI popular candy for trick -or-treaters with Snickers #1.

AS
,

i Halloween is the 2nd most commercially success-

R E ( - I () \J % ﬁl ful holiday, with Christmas being the first.
o & N ¢

|Q| 1 Bobbing for apples is thought to have originated

[|from the roman harvest festival that honors Pamona,
[{ the goddess of fruit trees.
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M Black cats were once believed to be witch's fa-
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http://www.boozallen.com/
http://www.fcb-hsv.com/

COMMUNITY P

SALVATION ARMY'S
MEN'S AND WOMEN'S
HOMELESS SHEL-
TERS

The Salvation Army

Shelters are in need of

personal care items for

the homeless clients

that depend on their

help. Personal care items needed are soap,
shampoo, conditions (any sizes) deodorant,
lotions, toothbrushes, toothpaste and hand
sanitizers. Can also use winter hats, gloves,
thermos underpants, thermos tops, socks,
face clothes, and baby wipes.

Donations can be dropped off at the Novem-
ber ASMC Luncheon or you can e-mail or
call Tony McAdory at 256-842-8023 to ar-
range pick up of any donations.

Monetary donations are also accepted if you
don't have time to shop, we will do the shop-
ping for you.

Receipt's will be provided to anyone who
request them for tax purposes.

POC for this project is Tony McAdory, AM-
COM G8, 256-842-8023.

Thank you in advance on behalf of the Sal-
vation Army and the ASMC Community Pro-
jects Committee.

)
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<\./ Haered The 7" annual Liz
\ | Hurley Ribbon Run
Rlbbon lun was on Saturday,
October 16 and we
had some ASMC members that partici-

nated in the avent this year. Con-
ora.Llations 1o Arianda Cole, Lori
Elmore, Robert Gurner, Roxanne
Hopple, Melissa Long, Monica Pow-
ers, Victoria Seymour, and Patsy
Steakley on finishing their 5k race.
If you like to walk, jog, run or just
socialize the 5k races are a great
way
to
sup-
port

your community,

charities and some

really good causes

such as the fight

against breast can-

cer. There were two

separate 5k races

with the men starting

at 8:00 a.m. and the

women starting at 9:00 a.m. There
were over 2,400 women partici-

pants and close to 700 men partici-

pating. Ther e

Walk at 10:00 a.m. and they were
given special gifts after

wa s

their walk. Proceeds from the Rib-
bon Run benefit the Liz Hurley
e e Breast
S T/ ;? Cancer
Rl "% Fund at

@At

. 7%« Huntsville
T Hospital
. w» Founda-
tion.
ASMC
made a
donation
to the
Huntsville
Hospital

™ s

ASMC MEMBERS Patsy Steakley and Roxanne
Hopple, with Diane Castillo, Breast Cancer

&rouBdatiorv. i Ifwau weufdl like infor-
mation on any upcoming 5k races,
please visit Fleet Feet.

KUDOS CORNER

Vice President Lisa Lowry Presents a Chapter

banks, Amanda Cole, Jessica Dunaway, Coin to October Luncheon Speaker.

Steve Willhelm, Larry Couvillon



http://rds.yahoo.com/_ylt=A0WTb_yN9cZMjSUAhXKjzbkF/SIG=12evfr1r5/EXP=1288193805/**http%3a/site.inw2010.com/images/salvation_army_logo_red.jpg
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National New

GAO criti cil z e:sSyould@od O S

A new report from the General Accountability Office (GAO) criticizes the DoD

strategic workforce plan as failing to meet the legislative requirements to im-

prove the devel opment and training

The FY2010 Defense Authorization Act directed GAO to review the DoD's

workforce plans for FY2009 through FY2012 to determine how they address

the Actbdbs requirements for the total civilian wd
ponent. According to GAO, the departmentdés FY2009 pl
guirements: 1) assessing competency gaps; 2) identifying training strategies; and 3) using results-
oriented performance measur eThereportchasgesshe DaDiplan dpds a n §
not discuss contingency gaps for 19 of the 22 mission-critical occupations, which makes it difficult for

the department to develop effective workforce strategies and measure progress. However, GAO does
acknowledge that the department has issued guidance to determine the appropriate workforce mix.

Also, GAO reported that DoD does not identify the needed funding resources for its training strategies,

but states it did not review a DoD report on funding requirements that was issued after GAO completed

its study. And, while some DoD reports provide information on workforce plan performance measures,
GAO reports that the plan itself does not use metrics to judge progress. By not fully meeting all the leg-
islative requirements, GAO says DoD leaders do not have access to complete workforce information on
the size, composition, and needs of its civilian workforce. As a result, according to GAO, the depart-

ment will not be able determine if its strategy is efficiently and effectively meeting stated goals for its
civilian workforce of 718,000, of which 118,000 work in acquisition. GAO points out that the depart-
ment 6s recent plans to achieve significant savi
department does business increases the importance of the need for a complete and effective work

force strategic plan.

~

AR CDFM INFORMATION  (For more: go'to

www.asmconline.org/certification)

Go to www.asmconline.org

to vote: The American Society of Military Comptrollers offers the Certified Defense Financial
Select the top three challenges Manager (CDFM) program to those persons desiring to demonstrate proficiency in the
you face in your career: core aspects of defense financial management. The program is open to all candi-

. ) _ _ dates who have met the qualifications below. Most candidates will be civilian or mili-
fiKeeping up with new informa- tary members of the Department of Defense, U.S. Coast Guard, or employees of de-
tion fense contractors and suppliers.

fl Keeping pace with technology
The candidate must:
fi Inadequate funding

i Rapidly changing personnel Adhere to the ASMC Pledge of Professionalism

1
fi Challenging regulatory environ- 9 Have a high school diploma or equivalent
ment I Successfully complete the required examinations
1 Have completed the required years of financial management experience as

fi Inadequate number of support

follows:
personnel ) . .
9 Complete three years of defense-related financial management experience
i Absence of a mentor (without degree), OR

Complete two years of defense-related financial management experience if the
candidate holds an associate degree or higher, OR

If no defense related financial management experience, then complete four years

of federal government-related financial management experience (with an associ-
ate degree or higher).


http://www.gao.gov/new.items/d10814r.pdf
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Judy Smith for Michelle Cobb
i Corresponding Secretary i

FOR THE REC®RD

ASMC Executive Board Meeting
Minutes

7 October 2010

The monthly ASMC Board of
Directors meeting was held
in Building 5419, 7 October
2010. The meeting was
called to order at 1100 by
Vice President Lisa Lowry.
Minutes from the September
board meeting were ap-
proved.

The following reports were
given:

Beth Hodges i Training &
Education i Soliciting for
suggestions for speakers for
the mini PDI. Possibility of
moving the venue this year.
Also considering having a 1-
day training session rather
than 2 days. Will meet next
week with committee mem-
bers to go over all possibili-
ties.

Audra Edwards i Facilities T
Very low attendance for the
luncheon this month.

Debbi e TOGCoNmunity
Projects i Had meeting with
committee last week to dis-
cuss this
Good participation so far with
the Special Olympics; having
2 of our corporate members
involved. Still needing es-
corts.

Dana Wilbanks i Treasurer i
Financial Reports were sent
to board members. Sug-
gested using proceeds from
the PDI to do something for
our soldiers. Will look into
further.

Judy Smith for Lindsey
Harper i Scholarship i No
input

Judy Smith i Programs i
Speaker for October is Steve
Willhelm from 5-Stones Re-
search Corporation, topic is
Leadership Defined.

Chris Harper i Constitution &
By-Laws i No input.

Mary Ann Brown for Teresa
Salmon i Awards i No input.

Mary Ann Brown T incoming
Facilities Chair i No input.

Lisa Lowry T Vice President
i

- Announced Hope Boroch
had to step down as Chair of
Attendance. Audra Edwards
was selected to chair that
committee for the remainder
of the year. Mary Ann Brown
was selected to chair the
Facilities Committee.

- The Stars & Clowns from
Academy for Academic &
Arts will provide entertain-
ment for our December
luncheon. It was agreed in
last board meeting to donate
$200 for their services. It

year §sq R Yrecd 'Eotp:fy $200

for their bus fee.

Provide information to Cleve-

Received natification from
National to renew revalida-
tion for the Chapter.

Meeting adjourned at 1200.
/sl
Judy Smith

Recording Secre-
tary

o Our
meeting for November has
been moved to WEDNESDAY,

November 17. Trinity was not

Mont hly

avail abl e f olr t

1 Be guided in all activities by loyalty to
the highest principles always remembering
that public office is a public trust.

1 Refrain from activities which are in con-
flict with the public interest or are discredit-
able to the Society, and to avoid activities
which create the appearance of such con-
flict.

9 Exercise diligence, objectivity and integ-
rity in professional activities, ever aware of
the responsibility to eliminate improprieties.
1  Refrain from the transmission or usage,
for personal gain or advantage, of informa-
tion obtained in the professional environ-
ment.

1 Carefully earn and continuously protect
my reputation for good moral character in
comptrollership.

1 Recognize that professional example will
influence associates and efficiency.

' Recommend and initiate methods to
enhance productivity and efficiency.

1 Continuously strive to increase my pro-
fessional knowledge and skills to improve
service and value to associates and the Soci-
ety.

{ Extend the same
consideration to the
rights and interests of
others that | seek for
myself.

Respect the profession-
alism of fellow-
members and work
with them to promote
the goals and pro-
grams of the Society.

ARTICLES FOR PUBLICATION
must be submitted to the Editor by COB of

the 20th of each month.
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Lunch

h e
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ASMC Pledge of Profes:



A LOO K AH E A American Society of Military
Comptrollers (ASMC)
Redstone/Huntsville Chapter
November Luncheon Speaker:
COL Alvin Kemmet, Jr
Deputy Director of Missile & Space
Intelligence Center

The PDI is held the week of Memo-
rial day each year.

2011 - Minneapolis, Minnesota
2012 6 Anaheim, California ;
2013 8 Denver, Colorado Topic

2014 & Seattle, Washington DIA's Missile and Space Intelligence Center

2015 & New Orleans, Louisi- - Management Observations r Ad,

ana When: WEDNESDAY, November 17th @ 1130

- Where: Trinity United Methodist Church
2016 6 Orl ando, Florida Menu: Salad, Turkey & Dressing, Mashed Potatoes, Green Beans,
2017 8 San Diego, California

Rolls, Sweet Potato Pie, Coffee, Tea, Water

_ i i For ticket information, contact: .
2010-2011 Committee Chairs e\ isy,
Audrea Edwards, 313-2382 or Lisa Lowry. 876-7086

Need reservations by 1000, Fri S Nov . 17/\7

Ticket Price - $13.00 members/$14.00Non-Memb ers

Attendance Audrea Edwards

Audit Jason McVey
Awards Teresa Salmon NOVEMBER BOD
o Debra Ketepon MEETING is TUESDAY,
¥
Chapter Competition Kim Jean 9 N o
ov 10 at Building
Chapter Fair Vickie Compton ' ]00 to ' 200
Community Projects Debbie O'Neal
Constitution/By-laws Chris Harper
Facilities Mary Ann Brown N
Membership Dee Kowallik I
Corporate Membership | Jessica Dunaway
Newsletter Polly Knox
.Jones Dr
Nominating Dennis Summers
_ ) TRINITY UNITED METHODI!

Programs Judy Smith z ENTRANCE AND PARKIN
Publicity/Photo Becky Lake %.

=
Scholarship Lindsey Harper %

z
Special Events Sherry Pool 3

Gate 1]] Martin Road

Training and Education | Dr. Beth Hodges (
Ways and Means Lisa Lowry
\Webmaster Becky Lake MAP TO MONTHLY MEETINGS

‘VISIT OUR WEBSITE: http://www.orgsites.com/al/hsv-redstone-asmc/




